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(%47)
(Al Zamil & Al Dossary, 2020)
.(Amen & Eid, 2021)
() (26)
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-(2)
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1.80 - 1.00
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(Alnajaar, 2010)
( - )
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5
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a6 a5 a4 a3 a2 al
.911* .837* | .785* | .815* | .775* | .849* | .814*
.000 .000 | .000 | .000 | .000 | .000 | .000
b1l | bl0 b9 b8 b7
.857* .838* | .852* | .883* | .831* | .771*
.000 .000 | .000 | .000 | .000 | .000
c15 cl4 | c13 cl2
.937* .836* | .930* | .911* | .861*
.000 .000 | .000 | .000 | .000
d20 | d19 | d18 | d17 | d16
.943* .870* | .839* | .921* | .883* | .729*
.000 .000 | .000 | .000 | .000 | .000
€26 | e25 | e24 | e23 | e22 | e21
.949* .920* | .909* | .899* | .899* | .952* | .936*
.000 .000 | .000 | .000 | .000 | .000 | .000
(0= 0.05) *
)
(0=<0.05)
( )
(25 =)
.895 6
.889 5
.904 4
.899 5
.963 6
.976 26
(0.963-0.889) 4)

(0.976)
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.(SPSS) (2021/4/29 -2021/4/23)
:(5)

1 0.79 3.64

2 0.84 3.43

2 0.92 3.43

3 0.85 3.40

4 0.79 3.37

0.77 3.47
(5)
.(3.47)
(3.64)
(3.43) (3.43)
(3.40)
(1) (3.37)
5.04

3.70 —— —
328 343 3; ) 2 27 54
3.40 . . u E
3.30 { }
3.20

N9 :
§’>"> bf} ,}7)

R

(1)
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:(6)
1
.76 3.96
2
.94 3.81
3
.94 3.57
4
1.01 3.53
5
1.09 3.48
6
1.05 3.46
.78 3.64
(6)
) (5) .(3.64)
(3.96) "
(1)
(3.46) g
(Al Zamil & Al Dossary, 2020)
:(7)
.94 3.53 19
.98 3.52 18
.96 3.42 20




767
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5 1.10 3.34 16
.83 3.43
(7)
g (19) (3.43)
" (16) (3.53)
(3.34) 0
(Omar, 2020)
:(8)
1 .93 3.51 24
2 .96 3.50 26
3 1.02 3.48 23
4 1.06 3.42 25
5 1.05 3.39 21
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.92 3.43
(8)
" (24) (3.43)
) (22) (3.51)
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Amani & Jafari, )

(2015
1(8)
1 91 3.57 14
2 96 3.51 13
3 .90 3.28 12
4 1.07 3.25 15
85 3.40
(8)
" (14) .(3.40)
" (15) (3.57)
(3.25) .

(Ahmed, 2016)
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" (10) (3.37)
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The Organizational Agility of the Deanships of the Faculties of Physical Education in
Jordanian Universities from the Point of View of the Faculty Members

Moed Awad Al-Tarawneh, College of Sports Science, Mutah University.
Walaa Khaled Akash Al-Owaisat, Physiotherapy, Amman.

Abstract

This study aimed to identify the organizational agility of the deanships of the faculties of physical
education in Jordanian universities from the viewpoint of the faculty members. The researchers used
the descriptive approach using the survey the study sample consisted of (66) faculty members in
Jordanian universities (the University of Jordan, Yarmouk University, Mutah University, the
Hashemite University). A questionnaire consisting of (26) items was used distributed over five areas
(regulations and instructions, planning, organizing, joint responsibility, rapid response). Using
arithmetic means, standard deviations.

The results of the study showed that the level of organizational agility among the deanships of the
faculties of physical education in Jordanian universities from the point of view of faculty members
came to a high degree, where the field of regulations and instructions ranked first, while the field of
joint responsibility ranked second, the field of rapid speed ranked second, and the field of organizing
ranked third, and the field of planning in last place. In light of the results of the study, the researchers
recommended the necessity of strengthening the positive aspects of the deanships of the colleges in
organizational agility with regard to the field of regulations and instructions, strengthening the
weaknesses in the field of planning.

Keywords: Organizational agility, Physical education, Faculty Members.
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